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ORDINANCE 2014-2
AN ORDINANCE rEpealing section 116.910 (residence within city required; exception), chapter 116 (personnel regulations), ordinance code; PROVIDING AN EFFECTIVE DATE.
BE IT ORDAINED by the Council of the City of Jacksonville:

Section 1.  Repealing Section 116.910 (Residence within City required; exception), Chapter 116 (Personnel Regulations), Ordinance Code.  

Section 116.910, Ordinance Code, a copy of which is attached hereto as Exhibit 1 and comprising the entirety of Section 116.910 (Residence within City required; exception), Chapter 116 (Personnel Regulations), Ordinance Code, is hereby repealed and reserved in its entirety. 
Section 2.
 
Effective Date.  This Ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.
Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel

Legislation Prepared By: Margaret M. Sidman
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Sec. 116.910. Residence within City required; exception.

(a) Certain Employees hired before July 1, 2012. Subject to the exceptions in subsections (i), (ii)
and (iii) below, all City employees, including employees of Constitutional Officers, who are
appointed, and who are confirmed by Council, shall maintain a bona fide residence within
Duval County. Proof of residency may include, but shall not be limited to, a homestead
exemption or application for same, or lease with proof of utilities in the name of the appointed
employee.

(i) This Section shall apply only to those persons who are appointed and confirmed after
December 1, 2006.

(i) Appointees who live at the time of their offer of appointment in Baker County, Clay
County, Nassau County, and St. Johns County, may continue their residence in those
counties. .

(i} Prospective employees who live outside of the five-county area including Baker
County, Clay County, Duval County, Nassau County, and St. Johns County, may be
appeinted provided they agree to and in fact relocate into Duval County within six
months of confirmation. Failure to timely relocate shall constitute a resignation from
employment.

(b)  An employee covered by this Section who has established a bona fide residence within
Duval County or the five-county area as applicable, but who, during the employment,
removes the bona fide residence outside of his or her approved residential area, shall nat
thereafter be eligible to continue as an employee of the City, shall be deemed to have
resigned, and he or she shall be removed from the public payroll upon certification by the
head of Human Resources to the Director of Intra-Governmental Services of the fact of
nonresidence by the employee. No exceptions to the provisions of this ordinance may be
made without Council approval.

(c) Each Department Head, Agency Head, or Constitutional Officer shall verify that all appointed
employees covered by subsection {a) above reside in Duval County, or the five-county area
as applicable and shall submit an affidavit so attesting at the time of the department's,
agency's or constitutional officer's submittal of the annual budget to the Mayor.

(d)  All Employees hired on July 1, 2012 or thereafter. Subject to applicable state and federal
laws including without limitation collective bargaining laws, and notwithstanding the
provisions of subsections (a), (b}, and (c) above, and effective for all persons hired or
appointed by the City of Jacksonville, including its constitutional officers, excluding the Office
of General Counsel, (collectively the City) after June 30, 2012, no such person shall be an
employee of the City unless such person has and maintains his/her permanent residence
within the boundaries of Duval County. Any such person required to have residency within
the boundaries of Duval County who does not have her/his permanent residence within the
boundaries of Duval County at the time of her/his appointment or hire may nevertheless be
employed by the City if, during the six-month period following his/her appointment or hire,
such person establishes permanent residency within the boundaries of Duval County. The
establishment of such permanent residency within such period is a condition precedent to
her/his continued employment after the expiration of the six months, in addition to any other
conditions of employment. An employee who has established permanent residency within
the boundaries of Duval County but who, during her/his employment, removes her/his
permanent residence outside of the boundaries of Duval County shall not thereafter be
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eligible to continue as an employee of the City, shall be deemed to have resigned, and he or
she shall be removed fram the public payroll as provided for by ordinance, rule, or practice.
No exceptions to the provisions of this subsection may be made unless authorized or
required by ordinance or law.

(Ord. 2006-759-E, § 2: Ord. 2011-276-E, § 1; Ord. 2011-732-F; Ord. 2013-754-E. § 1)

Editor’s note—

Ordinance 2007-839-E, § 18, authorized updated department/division names pursuant to
reorganization.
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